
Required: Pupil wellbeing manager 

Full time, Permanent 

Closing Date 30.06.20 at 12pm 

Job Starts September 1st 2020 

We seek to appoint a committed and dynamic pupil wellbeing manager who has proven experience of 

working with children with social, emotional and mental health issues. The successful candidate will be 

required to provide support and guidance to children to help them overcome challenges, ensuring that 

individual pupils feel happier, engage more effectively in learning and participating in the life of the school. 

As well as this, there will be day-to-day safeguarding responsibilities to support the DSL and Deputy DSL as 

a second Deputy DSL for a growing school. Mentoring will take place one to one or in small groups so you 

will have excellent interpersonal, organisational and communication skills. The candidate will need to be 

caring and committed to all aspects of safeguarding believing that all learners have the right to be 

protected from abuse and harm. The candidate will work as part of the Inclusion Team under the 

leadership of the SENDCo/Deputy Headteacher and the Headteacher. In this role they will be required to 

liaise with a range of other professionals and teaching assitants to improve outcomes for the children they 

work with and parents.  

 
We are looking for a pupil wellbeing manager who:-  

Is caring and wants to support children who face the greatest challenges in our school.  

Is a good communicator and has excellent inter-personal skills to use with children, other professionals and 
family members.  

Who has up-to-date safeguarding knowledge and knows the value of rigorous safeguarding practice.  

Is eager to be fully involved in the life of the school. 

Enjoys new challenges and working as part of a team. 

 

We can offer you:-  

The opportunity to improve the happiness and engagement of those children who face the greatest 
challenges in our school.  

Quality opportunities for professional development.  

An enthusiastic, committed and supportive team of colleagues. 

A real opportunity to make a difference.  
  

Further information and application can be found on www.jmat.org.uk.  

 

This post involves working with children and therefore if successful you will be required to apply for a 
disclosure of criminal records check at an enhanced level. Further information about the Disclosure 
Scheme can be found at www.direct.gov.uk  

 

 

 



 


