ANSTON HILLCREST PRIMARY SCHOOL

Class teacher with the possibility of leading SEND 
(a desire to lead SEND across school is desirable but not essential and can be discussed at interview)
Salary: MPS/UPS
Are you an ambitious, hardworking and committed teacher seeking a new opportunity? 

If so we are excited to offer you the opportunity to join our fantastic team at Anston Hillcrest. Anston Hillcrest is an ambitious and child-centred, inclusive school for pupils aged 3-11. 
The Governing Body are seeking to appoint an outstanding classroom practitioner. The post could be suitable for someone wanting to lead on SEND within school, although this is not a necessity. This post would be to lead a class (year group to be decided and discussed with candidate) and also lead a subject across school (subject dependent on candidate experience and interests).  
We are interested in applications from NQTs (class teaching post only) or more experienced teachers (class teaching post or with additional SEND responsibility). 

We seek someone who:

· Is an outstanding teacher with the ability to inspire, motivate and enthuse others. 

· Sets high standards of attainment for all children

· An innovative leader with a clear vision of excellent practice.
· Has been successful in leading an area of school development or would be willing to do this.
· Has excellent organisational skills with the ability to support and motivate colleagues.
· Is able to build on current success and implement new and innovative initiatives.
· Is approachable with excellent communication skills.
· Has the ability to support colleagues acting as an outstanding role model. 
· Is ambitious and committed to their own Professional Development.
· Has energy, creativity and a sense of humour.
Desirable but not essential

· Have a qualified SENDCo status or be willing to work towards this.

· Passionate about SEND and be willing to lead this across school.

In return we can offer: 

· Enthusiastic, confident children who love learning
· Dedicated, enthusiastic  and welcoming team of staff
· A supportive, forward thinking leadership team and governing body
· A warm and welcoming environment

· Strong parental / Carer support
· A commitment to professional development

If you are already considering a fantastic new position for September 2020 we would love to hear from you! 
Visits to the school are strongly recommended. 

Visits will be conducted on the following dates:

Friday 17th January 8-10am
Wednesday 22nd January 2-3pm  

Thursday 23rd January 4-6pm
Please contact the school office to book a visit to the school (01909 550022).

If you cannot attend on any of the above days, please contact the school office as the Head will happily arrange an alternative time.

Completed applications should be returned to the school by Wednesday 5th February 2020 by 12 noon, by post or email: 

Shortlisting will be conducted on: Thursday 6th February 2020
Interviews will be held on: Friday 14th February 2020

This post involves working with children and therefore if successful you will be required to apply for a disclosure of criminal records check at an enhanced level. Further information about the Disclosure Scheme can be found at www.gov.uk/disclosure-barring-service-check
Alternatively, you can click on the link on the right of the screen to access the application form and return to the school.

Rotherham Metropolitan Borough Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults.

